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Well-being Risk Status Changes Employee Engagement and Burnout Risk
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* Actively Engaged is based on the Well-Being Assessment response 
   to the question: "I am engaged in the work I do."

** At risk for burnout is if a user indicates high engagement as well 
    as high stress in the annual Well-Being Assessment.

A deep connection and sense of purpose 
at work that creates extra energy and 
commitment.

When people have been highly engaged
for a long time, without the personal 
skills and organizational support to 
maintain their well-being.
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